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[.A &

L d79 d84 9 53

EEAA oA ™Y aRAH 8L ug Fesith HE
OECD(Organization for Economic Cooperation and Development), WEF

(World Economic Forum) 5& =718 A HE AF =4 A oAgh

HlEof] =5t AokEbe A, 2013). 1 olfrv =EAEdA oA4d Q1Y
of ool A&AM 71 star i, e FAGs FAs AEHH

A BAREES 7FH L] wWEoltk (4], 2017).

TYIAME fElyel FELY HAEZAA o4 HE&S AHHEW,
19973 7kA] 10% W] Tho| AT, o & S H 3u] 7t Ale] o434
kel HlES B 20159 A APHAIE A A 38.6%, 9T A
kel Afelle 64.9%7F Agelen, FFY 55 FAANE FAA F
48.2%7F AR AL =2 RuFJOMEv =, 2012). EYE oyt 20154
o3ty o] theRISHE S T4.6% 2 67.3%% FSHHRT O & AHow ©
235 A 4, 2016).

oj¢} Zo] AZEHIl I - o= o]t wet ol wWE &
Aol nzx=Hy Aot A, AT Y HlEol 22 H A AFA
9} FAA AA#AAT YrkPletzer, Nikolova, Kedzior, & Voelpel,
2015; Post & Byron, 2015+ AMEE YFHATE FZ A A4 67}
o] AAAR W ADATIL Y& ¥ ofY

3
Fe wWsste Ao 582 FA

&
o>
Y
2
o
4
ro
£
oX,
RC N
An)
o
R

Y
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= A4 AdES AAHdR S48 A&l s8He WA= g

rok

goju= Zlo] ofyzl wEoiAls Zolghe AMde orRTHA &3,

7)
oh 19709 FHRE ARk Agde] wHoA Ay u el g AT
7 Az E o] Ad 504 9 o B AAE o] FATHRIXI o}, 2009). &
T2 20008t olXHAA = Y uA AF7F SEskA X ok AE
& - AAE, 2012), SR ALE)SE BobE AR AT tiE
B o] AF7F Ay EH THY I, 2018). 1EF AR TA Y
Mde FAS stal Fdde] FHolA A HAE olalsta SyHE

AF GHoE A WAANILA BE =HL sl FTFAL,

=

23 th= nlF(Sandberg, 2013; Stead & Elliott, 20092 ®a1 ol =3}
A2 uA e MdH &oj7F EAE IS B o}, H

A7 FAEHAA 22 U g SV SHolgte #FA Y EYy
£ nlustE o 2HES 95 o], AT T
olRATHAA S, 2018). FAFACRE, AAYHA AFE FE AAEHY
I3 EAS FASIANAAIZ - Fobg, 2017, HEE, 2014) =34 U]
=

Agstes o 23S Fol stoh

-
i
o
re

N
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A e4e vmsts o A ATHY A, 2018). QDS 2o
2

A AT Fopol A mF QA thofok tkm FASE, MY BHAA
N1 GuA olgel ofd FAZ UdeAe] B = oW REd

o ol ZAlEL q4A4YUA AU G224 AALS Fas] sk b
o]

2 Rt = AACEOZRA Y HEE F33le] HoFdd 4wy
(B 1739~1812)018t= A AFQ71Y] AMEIES BEASo 24 oA
Aol FEII Sl= AUl =M A et AEHE FFstr] 2l

B ATE Auye AdS o, euy a7 wARy 5 Fu
Aite] o2 Foln, olE Bz qeuel Ao, 54 5
shefsaa @k 53, =AW FuHel o 4CEORA Y A E B4
o= A dedael % gt EAYT WAY 2 AAE £F

shel @3 o4 CEO7} ety e WHT & it AFacle] Foiel
A} Bk,

b
Ll
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1. o]&3 w7

L 849 /Hds E3xA

7h Eu4de 984

o

YA ol MNETE B2 ARSIl gdetAl AelEal AT

g A= 19904 7]

rr
Nom
2,
k
5
R
&2
flo
PO
o)
o
AC)
inj
>
2
rﬂ

#(P. F. Drucker)=

&
2 Aoty Ve 7

TR, AR, 75 3G A o] FATIAE BT JuHAS h
AL Bk ik gkl mebd gaot gekAw 98g o
3 2w SThErRAl, 2010, AHes zATAY ARl dAe
o, mepiold @ quAZe] A5Eel ols) ARHTGL T 5 9

1) P. F. Drucker, The Principle of Management, New York : Harper & Row Publishers,
1954. A, =AY &, TFAL 1981, p. 142.

2) bl mE, BUCRUEAT B, [WSCRE, 1983, p. 63.
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HAYES FEHATHT @ W] FFHL YA 5 Qe AN W
24 Bz 24 g Po4 5L S 5 AL Ao BE =
Ao FaAel FLe UHE Wie) o] P 1 ARE Ao FAF

Jd 247t He gudee o wet 1 Ao o]l 2 ET ol
g guas dAskE dHels A 23, 54, AN 2 FHE 59
247} #81& A (managerial process)oll E$HE 1 AT} WA

A T2 3% KollAd 2P R AFst= M Jd &5

dFHe FAste FAolEtn BoHudes H Ay ETe ols el

2
[-'0
)
2
N
L)
=
¥2
iy
o
nj
9
o
o
D
=
B

L EEg dus ofn 2 4
ol Aol PHAHEA FB)eles BHolN FAH oo} shr, ofd <

N
%0
rlr
>
i
o
AW
o0 =
=2
'_>|i
b
rlr
M
ot
of
12
1o
-
Ao
)
f
AJ)
r
-
%
i
2
)

»
r (%]
08‘:‘,
mlo
o
i)
i)
o
29
o
_Q
AN
o
An)
e
1
=2

J

of A48 Uk Argelekt otk

Ausolet zAe) TEe TEE A e Y9 FAA] B
Og

FH e PAste eHOEN HuAAHo] 24| H

3) P. Hersey & K. H. Blanchard, Management of Organizational Behavior: Utilizing
Human Resources, 4th ed., Englewood Cliffs, New Jersey. : Prentice-Hall Inc., 1982,
p. 83.

4) W. A. Randolph, Understanding and Managing Organizational Behavior, Irwin, 1985, p.
238.
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D:] X]/\]F‘S‘]'7%l% A| &3} :Il/‘é]%%-o/] ‘E]T%‘% S E3= /\]-§]le 7]%0]@1

sEoI T AL, 2017).

ool #3 A7E teH 2 Ay T SHAA 1 FaAol
o1 A} AA, #e]7]%(management function)& 7 & 3} (planning), %3
SH(organizing), %] sHdirecting), % #|3Hcontrolling) 522 IA Y& F
A=, ZF3ke] F3F glol= B Jlex: 2IE 5 g ol
A 33k 75 AT Y YA - AEACNA HE F83 Vsl H
I Yok EA, A3 3Hdirecting)e] 715olE gty Rke] olle E7]Ho
(motivation), 2JAta%(communication) ¥ Z%5 #el Fol TFFHY ol &

TAA FoHEG U4 Zlsol 7HE FAES AA, Zuie] A
(quality)2 Ftoly =29 A& Htte M4 T8I 24 T 3
Wt Ha o A, o4 I35 olslists dl oA F4AA
A HAAE AAstL om, dJABAE olsfist= o oAy Hathe]

i

O]
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AAZ TFEE B =

ATHAEE ™, 2018). whebA

s

= o Ao Z28a

g 9o

Ho

il

el weld o

S|

ol

2] 6] 4 (leadership)

¥sl], 201D. &3] =

A%

=

5 A7se B A4S Aude By 1 AA9

o

sk

]

A

1

Q

5

o

Qe EAAQ Yriye] B of sl

9

(78l -, 2018; 7%F3], 201D).

%2

i

ol
<A
[y

B

o B %ol A9 A

zhe

==

3
Al AT Tl

Hgog o

gay

=]
T

S84l AA

)

o)
=

3HA

g BARNZ F

T
q =

o] A

A=

)

= ATHOI A,

2l

2017).

B

il

Tannenbaum) &< &

1959:

’

=4

THTannenbaum

Bis

o)

=
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L

Fleishman), #2*(H. Koontz)¢} 2 =4(C. O’ Donnell) 5& #rtj4lo|#

AL F JIES oy FgIFHS
7Vete A “olgtr Eetd vl =(D. G. Bowers)e} Al£o|(S. E.
Seashore)& T4 WEA o3 22 54& x3hstofol ok 3

=@tk A, A Ade T AR EE I olde] APSel =4

Aelel AFEE SlF FEHEE

iy

=

g Agelnt oolv} itk B4, e o PFo2 FAHE Zlol
th & gude I UelA shte FAU BE FHYSAA ol
F GFe A Y5 Fohel YUEEE YAt s Zo D,

G. Bowers. 2011).

B olSolt A ojmahA gtk gd4el ETE BHF] 9N
Sate] 7S AWHOR 54T F lofol
FTHD. G. Bowers. 201D, webd Puae ust ¥5 E= FFAs
NGgA Aole] FEAEIYolRT & + ATEAE, 2016). AHA
wats oA gde @Fol G WAt iy 150 Pdel UF I
Feo] sk fue] 25 hd I vstel JhHoE o)
dEel ezt gEshes $FoE oA He ZolRn B F Ad
(Cohen &, 1976: 192-195). =3+ FH o] B stAE2 U4 Y &A=
MEA Tzle] WAsE 3Re ol dtw FAILD. G
Bowers. 2011). sjubstel ejul4l A5 FEAES FFEdo) metd =
Al e 7] ol thaA A, 2010,

r

oy
)
o
o
2
(g
r]I.
oo
ftilo
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‘|_

oo]: S
[a13
o}

A3 o] &(Trait Theory)}

of WA o2 A2 o
7 AFANE AmA} =

CE

-

[e]

o] Z(Contingency Theory)o] F& o]F

s
)

=

(s]

A

A

e

S|

A o] &(Trait Theory)

E

guA SA4ol&2 204171 ARH1920d th F-E] 50 dth7kAD el A A

. Yy 979 #314H
(Behavior Theory), 183

D

Al A= kTR RS, 2016).

of SteH(H 3, 2017).

s

o

O

-

kil

ol ge of

2017). &

=,

of 7ol HATHA B

oo

, Y, W&

gl

E4olge o

<, 2017).

ey

o

o

o] &(great man theory)o] 2k

-

ol

bo

}6]'

]

al

), AHEH, A

AR A F), A9, 1

=)
FENDICE

=

), FA(ZE

o

Add 5

(o] E4,

s), A<
tH(Bass,1990). ©] o]&& Y9

=
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195080) o] AgFeln Axol 4Ad AWH =Hom Uzt
PEL hPOE HFHQ o2 FHS FTUTHIH, 2017, E4o]
=

2o gud 444 54 59 3

=

4

2% A7t P2 T

ol
Lo
4o
-

N
N
flo
1
e
riy
)
031
O:::s
of

(relationship behaviorn) 2.2 UFojX|=

o, o7t 22585 24357 98 oldd F 7HA dFs 2fee
e aclo] oI, 2017). A&+
oA HIHE &8 tEAHQ ATl Michiganth(Katz & Kahn,1951;
Cartwright & Z&er, 1960; Likert, 1961, 1967)¢} Ohiothe] <1-+(Hemphill
& Coons, 1957; Stogdill, 1963), ¥ 2] AA =& (Blake &Mouton, 1964, 1978,
1985)%-©] lth. Michiganti ¢} Ohiothe] Aol = BHe FFS AF

a
bt
N
N
o
An)
2
1o
ol
_ﬂ
ox
flo
i)
o
ol

10
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=417 (production orientation) T H]#] & (consideration)s o2 FE3}
o F 7HA #3& & o]F & Uyt a3 Yhgte AEE =
SATHE &, 2017).

FFTo2 HIHS EE3 goiol&L JidAS SAS d7
do 2 A il Tk Aol A e =
ook A3 gua ER7el o] Ak

AfTE A, ANE ANe 222E Bren Bhsr e 5718

el A A2 & (managerial gridol A= Eltet 35 FIFS AL tigh
TA T A4k g #Alolgte T AdE VFoE FHY s IS

AR, FApol tigk #TAo] mF e R - E#:A4 ¥ (impoverished
management), 4, At e TAL =3 A4k Ui #HL G

&3 (country club management), A&, Aikel thdt #AS F1 AL

of thek #;Al2 o 31Xk (authority-compliance), Yl&|, Al A

management) 0.2 TEE I o]F ® . gdgo] s} o] Ho|ge A=

flo
Sy
i
o
ol
2
=
N
fu}
e
DN
(e}
—
o
ox,
=
!,
DN
(e}
—
oo
2
=
ry
DN
(e}
—
)

3) 4+3}o] E(Contingency Theory)

Aol 23 ER HoW)e 195080 2 RnE 2do] FYsrE 7}

11
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7F A EAdoly gurh st dEe fFaidel AEE acld wet

=, 2017). U4 AFolE&
M, =, A4AY, A4 59 AFS St A=A A e A
Aol AagAgde ELS FAoE BEAFITHOIAIE, 2017). tix
ARl HFolRBoEs AFAENAFY AA A B HFAFAH &
(contingency theory), H-8to] ZxAdAGo] Tt ¢t =¥Ho=w AHo3l
7 2-5 3% 0] &(Path-Goal theory), E#Z <l U4 & A3 2H
A FEoE AHogt 43 gt A(situational theory), 32 <1 g
ot H3lE9 Fo= Aok 9 o] Z(normation theory)s ol JTHEH
21, 2017).

Aol g e AP o] sbedte] olsisy] Ax ThER Il

2. QAT EAHY B9 R £
7h A E A e A

z£2] o] &l oA Alsex)o]l FETop & A2 1950 dth ¢} 601 d oh 2

12
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ARS8l 22 o] &50] A A EAE AT ASZTE AZ
= A}k (Carolyn & Valerie, 1996). sl A3 oy Id AT
=°] 1980t} o] FHE EAZF o2 YetutHErA &, 2010). o] A7)l
TFgE Zokoll A A S AR T} o] FolR] oS0l TS LT
T A= 717 ddEHAa, 3 AR Y e A ECl =2 A A
AQ@YAHE FEsA A Fol, 2018). AT AT BAHI =
TE ARSI E e Zokol A ATE B4 @92 3 oy =
ook, At E AdEEAd #d =& A AlA =N
o, 4884 oE ddEE 7] ARSEAtHLoden, 1985;
oqde v el g #Alol kst A= wiE L
2 A MAF £, FuA 9 W, 24 374 wdst agla qA e
aolgls M2 #39Y i SHolgts Wl 7HAE AASAH
(Eagly & Carli, 2003).

TS AZY ARSI Z o7t 1990t -8 7HEstE A AT
Al ol wEA FHAtHA A}, 2018). AT T o] FEEE o] &
A, ATAola FHAHA friol AE A3 2o W3}, 1]l

™

i

rr
P12

(e

A BHE JHEe P 1 Fe 23S & odee AsH
7 AATHE, 2018). B4, Td W, A GRE o
FHOE W7 ARSAM, G H 243 Bt AYs ohdu

H vyt 249 Azt B2 g8 Bad 250 Lot sl

A 2omrl BALS F3 Bade AAATE A £ dAow F8

13
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StATHAE, 2017). At 4 dol 24 A2 el st B#& &
T7F AFHJAT, AT Y Mde Ads] REstal =42 o),
#d o]8o] AAHCE AHHHA X FEjoltH(ZHE 3], 2017). ‘o
40 3 EguA” & oo & W F l"ﬁ:
o o3 THEEE ‘HA(female)’ , EHOoZ FAHH FRAH EAS
ou|st= ‘o A(feminine)’, PEA o2 AxPEAQ A=

< E3xste T A4 FH(feminist)’ Q1 AFolth(3 43, 2015). WA,

fru
>
ofo
i,
rlr
=
oL
e
o=
i
B
Y
-

‘o] A2 t)4)(female leadership)’ & gltjel A4 AT o /g
S 45 dF FH 9, A F39 EAY gEo A T4
A zZ oA gt oEA guiES EIsteATE A7 F W&
< o] ETHZ, 2017)

ol Mde ZA3AA FHoA AZeurt G2t e b8 ol w3l

Aiste AL oulstd, I Aol vEue AS dA= IR

ojF 2 FAUZY A oY e mede Welste ade F
&

o] A 2) 6} 4l (feminine leadership)’ & @ty dFolu EA, AFS o
AR FAAQA Aoz BESI, oF 4% EAS = AL oy
gojAolgty WA e, 2016). Loden(1985)2 =37 T4 A E0]
B 93 Folx FT2E AT o © Tz FE5F gAEAHS

540 st dgguiael A Fast £H7 AARe o) Edhe
= F4H TR 5, 2010,

14
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THol 4 &,

é—l_

A=

& oPTHAFY, 2003).

3

“__lz" oﬂx

2017). o4

ol

2 B A 2y
gryeles gEol

=3
=

EERES

1<l

gg dojrtuA,

=
AS

| —
)

Bl

o=

2 T ol A

]
H

CECEIIER

, 2017). o]

HE

Tk

ey

E4e Hr Ao g

e

HojA o

ATE

AARE

Tp

oy

nzel
ujr
"

0

i
=y

nze]
ujr
"

0

oy
B
fuy

7o
ol

i
1+

dutzloz o4l

Zatth(A & &, 2017).

7ol

oju

<
fuy

N

o
To

-

X

0

!

p—

0
X
0

X

s

o TH(&!
Ago A A

)

e Aol ZHABE AL

ARS o A T

A 0]
— !

B

P, el genE 92

I

il

A<, 2015).

Bis

ATH
12 A9 dAY o

J >

S %
| .

‘g2 gt A (feminist leadership)’

A

A A4 5 )

FE

Griggse} Sue(1989)

=
T

7ol elriael 19609 o4 ¢ErtE0] A

L
) By

ﬂ,ﬂ

o

15
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3 Bxole) WAHE YUY ofae] BHAA AWML oAl
Aol ARANo] AFATHEAT, 2012). A4Fe] AT WA

o1 FelHel YTz gl oA, AEH A vl A
g3t 7%t AR TR ZES 07 AT AR Y, AAF
wEA7, Aol tiE Baow FAE JTAAY, 218). I4F
o YL ol FAOIER wut o AN e Agel Aae]
gu 98g Bo 4R J1NF AAsw, JYFoH BSEE 2
St ggos FHal Uske 2e ek Ao tha P, 2000). 4T
oo mEE ogtst BN AR JuIE BBk JHFH Bel
AL A AN A7) As BAte] FYI} EAES B
4, WFFS FiFA, R U AP Py, Avlst nyY 3

A, AZA Az =27 Zo] =93k Ayt DoiMartin, 1993; FAH

Zlol (A1, 2017).
webs A HA S 22 Fo FuY 4AS W3 glo] 1 <
AM FoA Fxol &E3AR] HHAcEAM AdYEE dF9 EA
Folztd, o459 guA guadel 4ol ‘w3 o glgol 94
griolvt 43 gggdds 2. 4579 Y4 gdrt A
sk AAFelA 7HA, F3x0 o3 A-E= dAuadolt (A A g, 2017).
4o gy dToAs Furt Bols deod 54, A 4

16
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Sl FHE F= o] okdet, o] A#TE FAL AT Al
Aol YTHHA 3], 2017; 737+, 2016).

grie] Az, Hoh AT ofopy Ao sy AL &
3k Wsts duhy golFal leErE Bk Fa% #HAQl Aojth(A &
3], 2013). A, AT PSS 89%tH o <F DI £

rr

A ol
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Abstract

A Case Study on the Leadership
Characteristics of Female CEO in Korea
— Focused on the case of Kim
Man - duk in the late Joseon
Dynasty —

by
MOON JI YUN

Dept. of Business Administration,
Major in Human Resources Management
Graduate School of Business Administration,
Dong—A University

Busan, Korea

The purpose of this study i1s to find out what factors affect the
growth of female leaders as a female leader through analysis of
Kim Man — Duk 's female leaders in the Joseon Dynasty.

The practical implications of this study are as follows:

First of all, we recognized the importance and the definition of
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women 's leadership through the concept of leadership and
research development process. Second, the existing researches
have studied the female leader and female leadership in a single
dimension and presented the influence influence in a fragmentary
manner. On the other hand, this study can reveal the problems
and problems of female leadership through case analysis, the
results of this study are as follows. Third, the effectiveness and
effectiveness of women 's leadership and women' s leadership
case were presented in the situation of domestic research on
female leadership is very insufficient.
The results of this study are as follows:

First, the voluntary change of the organization according to
the horizontal characteristics of female leadership, and the
horizontal characteristics of female leadership have a positive
effect on the transformational leadership to form participative
relationship. Second, the transformational characteristics of
female leadership contribute to the development of organizational
members and the organization. Third, the social characteristics of
women 's leadership, which focus on the welfare, well — being,
and equality norms of members, help to demonstrate
transformational leadership. Finally, this horizontal organizational
culture should be based on the culture of communication, and it
takes a lot of time, and various practical factors such as decision
— making method and participation of members should be

preceded.

52

Collection @ Dong-A



This study i1s limited to the lack of more in—depth
case—by—case analysis. Therefore, objective and empirical
research is needed on the effectiveness of female leadership

through comparative analysis of more leadership models.
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